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Changing organizational ulture, McGill
University, 1995.

Knowledge seeking as a strategy to
attain goals, Society for Organizational
Behavior, (Toronto), 1994 and Society
for Industrial & Organizational
Psychology (Orlando), 1995.

The relationship of dysfunctional
thinking, self-esteem, locus of control,
neuroticism & Jjob attributes on Jjob
satisfaction, Society for Industrial &
Organizational Psychology, (Orlando),
1995.

Champions of continuous improvement,
Society for Industrial & Organizational
Psychology, (Orlando), 1995.

(Debate) The Bell Curve & Beyond, Society
for Industrial & Organizational
Psychology, (Orlando), 1995.

The effects of leader role and goals on
team strategies & effectiveness. New York
University, Dept. of Psychology, 1995.

Goals and self efficacy as mediators &
causal links, International Conference on
Work Motivation, Israel, 1996.

The dangers of success for strategic
decision makers operating in dynamic task
environments. Academy of Management,
1996.

The effects of leadership style (role) and
goals on group strategies and performance.
Academy of Management, 1996.

The effects of leadership style (role)
and goals on group sStrategies and
performance. Society for Organizational
Behavior, 1996.

Participation in 2 panel discussions on
leadership and integrity, Society for
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57.

58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

Durham, C. &
Locke, E.A.

Audia,
Locke,

ea D}
p

Locke, E.A.

Locke, E. A.

Locke, E. A.

K. Tracy,
E. A. Locke, &
M. Renard.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Industrial and Organizational Behavior,
1997.

Effect of task and pay interdependence and
their mediators on performance. Academy of
Management, 1998.

Individual routines and the effectiveness
of strategic decision-makers in changing
environments. Academy of Management,
1998.

The traits of great wealth creators.
Society for Organizational Behavior,
1998.

(w. Tim Judge) Core evaluation research,
Society for Organizational Behavior,
1999.

Understanding motivation by studying

conscious goals: A 35-year odyssey.
American Psychological Association, 1999
and Southeastern Psychological

Association, 2000.

Conscious goal setting versus subconscious

motives: Longitudinal and concurrent
effects on the performance of
entrepreneurial firms. Academy of

Management, 1999.

Future issues in self-efficacy research,
Academy of Management, 1999.

Contrasting perspectives on social
identification in organizations (Panel
discussion). Academy of Management, 1999.

Motivation, cognition and action.
Australian I/0O Psychology meeting, 1999.

Motivation, cognition and action: An
analysis of studies of task goals and
knowledge. Third International Conference
on Work Motivation, Sydney, Australia,
1999.

Incentives and motivation: Principles and
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69.

70.

71.

72.

73.

74 .

75.

76.

77.

(w K. Bartol)

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Locke, E. A.

Durham,C., Locke, E.

& Judge, T.

Srivastava, A., Locke

E. & Judge, T.

Locke, E., and
Latham, G.

Locke, E. A.

issues for further research, Society for
Industrial & Organizational Psychology,
1999.

Teaching I/0 Psychology and OB through
Principles, Society for Industrial &
Organizational Psychology, 2001.

The Challenge of Creating a Leadership
Theory Adequate to Guide Leadership
Development, Kravis Leadership Institute,
2001.

Programmatic Research, New Doctoral
Student Consortium, Academy of
Management, 2001

Leadership and Entrepreneurship, Academy
of Management, 2001

Incentives and Knowledge Sharing
(presented by leader author), Academy of
Management, 2001

Control Theory vs. Goal Theory: Which is
the Proper Model? (Debate) Society for
Industrial & Organizational Psychology,
2002.

The relationship of core evaluations to
behavior the job, Society for Industrial
& Organizational Psychology, 2002.

Dispositional causes of task
satisfaction: The mediating role of
chosen level of task complexity. Society
for Industrial & Organizational
Psychology, 2002.

Long Term Scientific Collaboration
between Scholars: What Makes it Work?
Society for Industrial & Organizational
Psychology, 2002.

The Nature of Consciousness and its
Relationship to Action. 43" Conference
of the German Society for Psychology,
Berlin, 2002.
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78 .Locke E. A. & A.

Stajkovic Work Motivation: What We Know and What we
Don't, Society for Industrial &
Organizational Psychology, 2003

79. Locke, E.A. Entrepreneurial Success Symposium,
(Discussant), Society for Industrial &
Organizational Society, 2003

80. Locke, E. A. Emotional Intelligence (Debate), Society
for Industrial & Organizational
Psychology, 2003

81l. Locke, E. A. Contemporary Cases of Corporate
Corruption, Any relevance for I-0
Psychology? (Panel discussion) Society
for Industrial & Organizational

Psychology, 2003

82. Locke, E. A. Senior Faculty Consortium on Retirement,
Academy of Management, 2003

83. Locke, E. A. Democracy (in the Workplace) is Wrong,
Academy of Management, 2003

84. Locke, E. A. Programmatic Research (Doctoral Student
Consortium) Academy of Management,
2002,2003

85. Locke, E.A. Goals and Sub-Conscious Priming, Master
Tutorial, Society for Industrial and

Organizational Psychology, 2004 (with
Alex Stajkovic)

86. Locke, E. A. Reconsidering Outcomes of a Positive
Self-Concept (Discussant), Society for
Industrial & Organizational Psychology,
2004

87. Locke, E. A. Goal Setting, Goal Orientation and Self-

Regulatory Focus (Symposium), Society for
Industrial & Organizational Psychology,

2004

88. Locke, E. A. Dispositional factors in job attitudes
and affective reactions at work
(Discussant), Society for Industrial &

Organizational Psychology, 2005
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89.

90.

91.

92.

93.

94.

Locke, E. A.

Locke, E. A.

Two studies of subconscious priming,
Society for Industrial & Organizational
Psychology, 2005.

The relationship between general traits
and situationally specific goals in new
ventures. Society for Industrial &
Organizational Psychology, 2005.

Srivastava, A., Bartol, K. & Locke, E. A. Empowering

Locke, E. A.

Locke, A. E.

Locke, E. A.

leadership and performance: The Linking
Roles of Team Efficacy and Knowledge
Sharing. Academy of Management, 2005.

Theory Building by Induction (Lifetime
Achievement Award Address), Academy of
Management, 2005.

Goal theory (Symposium on Theory
Development) , Academy of Management,
2005.

Ethics in Business Organizations: Why are
They Needed? What Should be Taught? Who
Should Do it? American Psychological
Society, 2005.

Universities where I have delivered guest lectures:

American University
Ashland University

Arizona State University

Auburn University
Baruch College
Carnegie-Mellon
*Fitchburg State

George Mason University
George Washington University

"Houston (2)

Malaysia (talks at two universities)
McGill University (Canada)

Michigan State
*Morehouse College

New South Wales Graduate School of Management (Australia)

New York University
North Carolina

*North Carolina State

*Notre Dame
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*Penn State(3)

*Stevens Institute of Technology
Technion (Israel Institute of Technology) (2)
Tennessee

University of California (Berkeley, 2)
University of Southern California
University of Dortmund, (Germany)
University of Florida

University of Melbourne (Australia)
University of Salamanca (Spain)
University of Washington

University of Wisconsin (2)

Yale(2)

*Distinguished Visiting Speaker

Honors, Professional Recognition

Fellow, Society for Industrial and Organizational Psychology
(American Psychological Association); Fellow, Academy of
Management; Fellow, American Psychological Society

Editorial Board Experience: Journal of Applied Psvchology;
Organizational Behavior & Human Decision Processes; Human
Resources Management Review; Human Resources Planning Journal.

Occasional reviewer for: Academy of Management Journal, Academy of
Management Review, Administrative Science
Quarterly, American Psychologist, Group &
Organizational Studies, Human Relations,

Human Performance Human Systems
Management, International Journal of
Psychology, Journal of Applied

Psyvchology, Journal of Applied Social
Psyvchology, Journal of Business, Journal

of Higher Education, Journal of
Management Inguiry, Journal of Management
Studies, Journal of Occupational
Behavior, Journal of Occupational
Psvchology, Journal of Organizational
Analysis, Journal of Personality and
Social Psychology, Journal of Social &

Clinical Psychology, Journal of Sport &
Exercise Psychology, Military Psvycholoqgy,
Motivation & Emotion, National Science
Foundation, Psychological Bulletin,
Psvychological Reports, Psvychological
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Review, Psychology and Aging, Sociology
and Social Research and others.

Invited to speak at: The International Congress of Applied
Psychology, Munich, 1978 (was not able to
attend); NATO Conference on Changes in
the Quality of Working Life,
Thessaloniki, Greece, 1979; International
Conference on Taylorism, Paris, 1983;
Interamerican Congress of Psychology,
Caracas, 1985; International Congress of
Applied Psychology, Jerusalem, 1986;
Recruit Co., Japan, 1982; International
Congress of Psychology, Brussels, 1992,
International Conferences on Work
Motivation (Israel & Australia); 43™
Conference of the German Society for
Psychology, Humboldt University, Berlin,
2002.

My published articles are widely reprinted in books of readings
(including one which was translated into German)

Author of Annual Review of Psychology chapter, 1975.

Author of chapter on Job Satisfaction in Dunnette's Handbook of
Industrial and Organizational Psvychology (1976).

Author (with D. Henne) of "Work Motivation Theories," article in
Cooper & Robertson (Eds.) International Review of Industrial &
Organizational Psycholoqgy, (1986).

Article published in 1968 (#34) was included in C.L. Cooper (Ed.)
International library of critical writings in psvchology, Vol.
1, Industrial and organizational psychology, (1991), Hants,
England: E. Elgar.

This article was also cited as a "Citation Classic," 1.e., one of
the most cited articles in the Social Sciences.

Article #80 by Locke, Shaw, Saari & Latham (1981) was also cited as
a "Citation Classic," Current Contents, Social & Behavioral
Sciences, 1992, 24(32)8.

Outstanding Paper 1in Organizational Behavior published in 1988
(#125) (with Latham and Erez), Academy of Management. (This
article was included in P. Frost and R. Stablein (1992) Doing
exemplary research. Newbury Park, CA: Sage)
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Outstanding paper in Organizational Behavior published in 2000
(#217) (with Pino Audia and Ken G. Smith), Society for
Industrial and Organizational Behavior. This paper was also a
finalist for Best paper in the Academy of Management Journal,
2000) .

One of five finalists for best HR article published in 2004 (#247),
Human Resources Division of the Academy of Management.

Goal Setting Theory was rated 2nd of 15 theories by 127 scholars
based on 11 combined criteria; it was rated 2nd in validity
and 1lst in practical utility (C. Lee & P. Earley, 1992),
Organizational Development Journal, 10, No. 4, 37-42.

Ranked 2nd in scholarship, in study by Shelley Kirkpatrick, among
576 management faculty from 32 leading business schools
(1989) .

Included in A. Bedeian (Ed.) Management Laureates, vVol. 2, JAI
Press, 1993 (invited chapter)

Included in K. Smith and M. Hitt (Eds.) Great Minds in Management,
2005 (invited chapter).

Three articles by Locke & colleagues (#’'s 34, 80 & 125) included in
Cary Cooper'’s Fundamentals of Organizational Behavior, (2002)
Sage, 4 Vol. series.

Goal setting theory was ranked # 1 in importance by OB scholars out
of 73 OB/management theories by J. B. Miner (2003), in Academy
of Management Learning and Education, 2, 250-268.

Citation count in 2004 supervised by Dr, Henry Sims comparing all
management professors at eight leading universities (Berkeley,
Carnegie Mellon, Duke, Maryland, Michigan, NYU, ©North
Carolina, Southern California): Ranked #1 with 4925

Fellow, Academy of Management, American Psychological Association
(Division of Industrial & Organizational Psychology), American
Psychological Society

Distinguished Scientific Contribution Award, Society for Industrial
& Organizational Psychology, 1993.

Career Achievement Award, Academy of Management (Human Resources
Division), 1997.
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Lifetime Achievement Award in Organizational Behavior, Academy of
Management, Organizational Behavior Division, 2005.

James McKeen Cattell Fellow Award, American Psychological Society,
2005-2006.
Dissertation Chair for Robert Baum, Winner Best Dissertation Award,
Entrepreneurship Division, Academy of Management, 1996.
Co-Chair of Dissertation for Amy Kristof-Brown, Winner Best
Dissertation Award, Human Resources Division, Academy of
Management, 1998.

Member Dissertation Committee of Suzanne Masterson, Winner Ralph
Alexander Best Dissertation Award, Human Resource Division,

Academy of Management, 1999.

Outstanding Faculty Award, College of Business and Management
Alumni Association, 1980.

Distinguished Teacher-Scholar Award, University of Maryland,
College Park, 1983-84.

Distinguished Teacher Award-Division of Behavioral and Social
Sciences, 1985.

Top 15% of Teachers, College of Business & Management (several
times) .

Krowe Teaching Award for teaching excellence, MBA Program, 1992

Krowe Teaching Award for teaching innovation, MBA Program, 1996

Courses Taught

Business and Management

Personnel Management (UG) (Introductory Course and
Advanced Course)

Organizational Behavior (UG)

Human Motivation (lab) (UG)

Behavioral Factors in Management (MBA)
Organizational Behavior (MBA)

Theory of the Industrial Work Group (Doc)

Work Morale and Motivation (Doc)

Performance Appraisal (Doc)
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Business Heroes in Fact & Fiction (MBA)

Psvychology

Introductory Psychology (UG)

Industrial Psychology (UG)

Human Cognition (UG)

Work Motivation (Doc)

Job Attitudes and Satisfaction (Doc)

Leadership and Social Factors in Work
Organizations (Doc)

Thinking Processes (Doc)

Theories of Leadership (Doc)

University Honors Program

Conceptions of Man's Nature from Plato to Rand (UG)

Freshman Seminars and Honors Program

Individual Rights from Cicero to Rand (UG)

University Service and Committee Work

Service - Representative Activities

Campus & Division

Campus P&T Review Committee

Campus Library Committee

Faculty Senate

Campus Committee to select Associate Provost for
Academic Affairs

Chair & Member, Senate Adjunct Committee on
Student Conduct

General Committee on Student Affairs

Individual Studies Tutor

Division P&T Review Committee

Faculty Grievance Panel

Adjunct Committee on Human Relations

Senate Adjunct Committee on Teaching Effectiveness

Student Club Advisor

Many talks to dormitories, and community
organizations
College

Chair & member, Graduate Committee
College P&T Study Committee
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College Jr. & Senior Review Committees

Professional Development Programs Teacher

Ad hoc committee on class size

College Committee to design new building

Chair, Human Subjects Committee

Chair & Member, College Teaching Committee

Member, Long Rang Planning Committee

Ad hoc salary review committee

Executive Committee (1984-1996)

Chair, Management & Organization Faculty
1996)

Judge, MBA Case Competition

New Dean Search Committee

Numerous Guest lectures

Numerous Doctoral Dissertation Committees
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